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August

33%

58%

8%

September

58%

33%

8.3%

October

50%

8%

41.7%

Will likely END MOST/ALL furlough arrangements
(approx 95%)

Will likely END MANY furlough arrangements 
(approx 50% - 95%)

Will likely END SOME furlough arrangements
(less than 50%)

NO CHANGE to furlough arrangements

                         
Starting in August, each month employers will 
have to contribute more to the costs of furlough. 
As costs rise, employers will bring increasing 
numbers of employees back into the workforce.

of employers still do not have 
a policy on providing 
equipment to homeworkers

10%

A quarter of employers have 
already received requests 
from employees for 
permanent changes 
to working 
arrangements.
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We are working on this64%
40%

Completed this but not shared 
with employees

25%
34%

Completed but not published
7%
16%

Not yet thought about it3%
4%

Completed and published 
results 

1%
6%

                         
56% of employers have now completed risk 
assessments (up from a third in our previous survey).

                         
Over a THIRD of employers have employees 
'stuck' abroad after travelling to another country 
before or during lockdown. 

                         
Yes employees are 

‘stuck’ abroad

                         
No, employees 
aren't 'stuck' abroad

                         
Don't know if 
employees are 
'stuck' abroad
(2%)

61%

37%

might use flexible 
furlough arrangements 2 3out of

Our latest survey shows a snapshot of the position 
from 23 to 30 June 2020 as employers began to 
consider re-opening offices and the new flexi 
furlough scheme was announced.
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